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Diversity & Inclusion 
· MGM Resorts was the first company in the gaming and hospitality industry to voluntarily adopt a formal diversity and inclusion policy. 

· We have incorporated diversity and inclusion into our Company’s values and our primary business systems and processes. 

· Diversity and inclusion are the foundation of our employee-focused People Philosophy and our culture of excellence: These convictions foster employee engagement, individual responsibility, team collaboration, inspired leadership, high performance and innovation. 

· Our diversity is the thread that ties our team of 62,000 employees together and unites us as one company under our shared vision and mission. Diversity is, therefore, essential to our way of doing business and is absolutely a competitive advantage in the modern global economy.

Key Diversity & Inclusion Benchmarks

· Since the start of our innovative Diversity Champion training workshop, MGM Resorts has graduated more than 11,000 Diversity Champions.

· MGM Resorts has increased and maintained the overall representation of women (more than 40%) and minorities (more than 30%) in the diversity profile of our management team for more than half of the past decade.

· Since 2001, through our Supplier and Construction Diversity programs, MGM Resorts has spent a cumulative total of nearly $3 billion with MWDBE suppliers and contractors (i.e., minority-owned, women-owned and disadvantaged business enterprises).

· In 2011, our company expanded our Supplier and Construction Diversity Programs to also include businesses owned by veterans, persons with disabilities or LGBT persons.

Examples of Awards & Recognition

· Top 50 & 25 Noteworthy Companies for Diversity – DiversityInc Magazine
· 40 Best Companies for Diversity – Black Enterprise Magazine
· Top 10 Companies for Latinos – DiversityInc Magazine
· Best Companies for Latina Employees – Latina Style Magazine
· Best Places to Work for LGBT Equality– Human Rights Campaign Foundation
Philanthropy & Community Engagement
[image: image2.png]United through
Diversity

MGM RESORTS INTERNATIONAL®





· Investment in the fabric of the communities where we operate is central to our philosophy of community engagement. Vibrant, stable host communities are important for our employees, our customers and, therefore our business.

· Our community platform features three main programs: our Corporate Giving Program; the MGM Resorts Foundation, which is our employee workplace giving program; and our Employee Volunteer Program. Through these channels, we make financial and in-kind donations, contribute volunteer service and participate in civic and nonprofit organizations that advance the quality of life in our communities. 

· We support a multitude of nonprofit agencies and community-based programs that are focused on basic human needs such as food, shelter and crisis assistance, health and wellness, public education for talent development, environmental sustainability and the cultural arts. A substantial portion of our donations target and serve diverse clients and community segments.

Key Philanthropy & Community Benchmarks

· In 2011, our corporate giving program contributed to a combined total of more than 500 nonprofit agencies in Nevada, Michigan and Mississippi.

· Since its founding in 2002 to 2012, our employee-driven MGM Resorts Foundation has donated almost $50 million to nonprofit organizations for the betterment of American communities.

· In 2011, our MGM Resorts Foundation funded 837 nonprofit agencies through individual employee donations.

· In 2011, 97 employee-funded MGM Resorts Foundation grants provided educational support to 119,048 children; food, housing and self-sufficiency assistance to 150,881 individuals and families; and vital assistance including medical care and mental health counseling to 24,498 individuals and families.

· MGM Resorts’ donation in 2012 of more than 189 tons of canned food to Three Square, the leading Las Vegas food bank, earned the distinction of the largest single company donation in this nonprofit’s history for the third year in a row. This approached doubling our employees’ donation of 98 tons of canned food to Three Square in 2011 and will provide more than 281,500 meals to individuals served by the food bank.

· During the first ten months of 2012, MGM Resorts employees logged more than 73,000 volunteer hours and have helped more than 820 nonprofit agencies meet community needs. 
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Environmental Sustainability
· MGM Resorts International is committed to being a global leader in sustainability and stewardship of the environment, bringing value to communities and shareholders alike. 

· Our company operates smarter and more efficiently as we extend sustainable business practices to existing properties and new projects. 

· The results we achieve include: using resources more efficiently, reducing construction impacts, minimizing waste, managing supply chains and increasing awareness. This commitment helps our business grow responsibly.

· The MGM Resorts Green Advantage is our comprehensive program which uses environmentally responsible practices to effectively lower our carbon footprint throughout all of our operations.

Achievements

MGM Resorts has executed hundreds of best practices throughout the Company utilizing the Green Advantage. Through our successful environmental responsibility initiatives, we have been able to achieve significant milestones, including:

· At more than 18M sf, CityCenter is the largest LEED® Gold certified development in the world.

· Reduced electricity consumption by 120 million kWh per year, enough to power 10,450 homes each year.

· Reduced water usage by 500 million gallons per year, enough to fill more than 750 Olympic-size swimming pools.

· Increased our recycling rate by more than 420% in four years, achieving nearly 40% diversion in 2011.

Examples of Awards & Recognition

· Six LEED Gold Certifications

· 12 Green Key Global Eco-Ratings

· 2011 Business Leadership Recycling Award — American Forest and Paper Association

· 2011 LEED Advocacy Award — USGBC Nevada Chapter

· 2011 Best Sustainable Design (Crystals) — International Council of Shopping Centers (ICSC)

· 2011 Gold Achievement WasteWise — Environmental Protection Agency (EPA) Food Recovery
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