StanleyBlack&Decker

BUILDING THE TRADE WORKFORCE OF THE FUTURE

Skilled trade jobs are an essential part of our workforce — they help build
our world. Right now, there is a high demand for skilled jobs and a
shortage on skilled labor. Stanley Black & Decker’'s Empower Makers
Global Impact Challenge will award Makers Grants to nonprofits

supporting trade workforce development initiatives. The commitment is
aimed at supporting vocational skills training and retraining programs,
particularly in the fields of construction and manufacturing.
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“Stanley Black & Decker is for the makers, the builders and the tradespeople, those
out doing the hard work to create the world around us and build a better future for
themselves, their families and their communities. Over the last several decades,
vocational schools and careers in the trades have been overshadowed, despite the
excellent, well-paying jobs and career paths they offer. Our goal is to recognize and
advance those organizations that are working to create the skilled workers and
tradespeople of the future that our society needs.”

Jim Loree, Chief Executive Officer

Why? A Staggering Skills Gap:
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Benefits of Career &
Technical Education (CTE)

Trade school costs less than a bachelor's degree.

$127,000 .. $33,000

average cost of a four-year college degree” average cost of a trade school program’

THE AVERAGE REPAYMENT TIME
21 YEARS FOR A $127K DEBT?®

Retirement earnings at the age of 65 with a trade skill career may
amount up to $3.9M versus $3.3M average by a college graduate®

OPPORTUNITIES BY THE NUMBERS
CHECK OUT A FEW CAREERS IN THE TRADES
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$49,764 WORKERS IN THE U.S.®

THE FOLLOWING IS DATA FROM CAREERONESTOP, A PLATFORM
SPONSORED BY THE U.S. DEPARTMENT OF LABOR

PLUMBERS
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" No work experience

® Apprenticeship
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Total Employment: 87,100
Median Annual Wage: $62,990
Job Openings: 8,800
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Associate's degree 23% have a high school
No work experience diploma or equivalent
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47% have a bachelor’s degree
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About Stanley Black & Decker:

Stanley Black & Decker is a purpose-driven, $14.5 billion revenue industrial organization. Stanley Black & Decker has 56,000 employees in more than
60 countries and operates the world’s largest tools and storage business, the world’s second-largest commercial electronic security services
company, a leading engineered fastening business as well as Oil & Gas and Infrastructure businesses. The company’s iconic brands include

BLACK & DECKER, Bostitch, CRAFTSMAN, DEWALT, FACOM, Irwin, Lenox, Porter Cable and STANLEY.

Stanley Black & Decker aims to inspire the makers and innovators to create a more sustainable world in alignment with their purpose — For Those
Who Make The World. For more information on the Empower Makers Global Impact Challenge, visit EmpowerMakers.com.
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